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Disclaimer: 

This Webinar is offered for informational 

and educational purposes only.

The cases reviewed can be impacted by 

legislative/statutory changes, appeals, and 

other case findings which can alter how 

you might respond to specific scenarios. 

You will need to consult your attorney for 

the most recent laws affecting your 

employment practices, decisions, and 

claims handling strategies.



• Claim frequencies for the LA area continue to be 
significantly higher than the statewide average, while 
claim frequencies for the Bay Area are lower even 
after controlling for industry mix and wage level 
differences.

• The incidence of cumulative trauma claims is 
significantly higher in the LA area and most other 
parts of Southern CA. 

• The share of indemnity claims that are open at 18 
months (and 42 & 66 months) is significantly higher in 
Southern California.

• The share of open claims with permanent disability at 
66 months is higher in Northern California regions.

• Medical-legal costs are significantly higher in the LA 
Basin.

• Paid allocated loss adjustment expenses (ALAE) are 
significantly higher in Southern CA regions.

Reference: 

2021 WCIRB Geo Study – A Report on California Regional Differences, 

https://www.wcirb.com/sites/default/files/documents/wcirb-geo-study-2021-final_0.pdf

Why do you think we are seeing 
Southern CA attorneys so far North? 

How might this impact a claim? 

What are your thoughts on this 
continuing? 
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https://www.wcirb.com/sites/default/files/documents/wcirb-geo-study-2021-final_0.pdf


Is there a lesson that an employer 
can learn from this case as they 
navigate through a workers’ 
compensation injury claim? 

Santa Cruz Superior Court Jury 

awards $6.9m for compensatory 

damages and $27.6m punitive 

damages as they found AP 

Keenan had conspired with 

Santa Cruz Unified School 

District to flout FEHA.
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Why would an injured worker 

be eligible to receive

temporary disability benefits 

even if they retire, resign, or 

are terminated?  

And what about time off for 

attending medical 

appointments? 

An injured worker can get up to 104 weeks of TTD (240 

weeks for qualifying cases) if supported by a medical 

opinion. There have been many cases addressing 

various scenarios and eligibility for disability payments 

including when an employee retires, resigns, is 

terminated for cause, and time off for attending medical 

appointments.  
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Recent workers’ comp cases:

Godinez v. the City of Los Angeles (2021)

Skelton v. WCAB (2021)

Corona v. California Walls, Inc., dba 

Crown Industrial Operators (2020)

Ceballos v. TriMark Chefs’ Toys (2020 - panel decision)

Salazar v. Kodiak Roofing & Waterproofing (2020) 

Nelson v. SP Plus (2020)

Hernandez v. Bokisch, Inc (2019)

Spiva v. The Baby Connection (2019)

Rodriguez v. County of Monterey (2018)



How long does an 

employee have to file a 

claim for workers’ 

compensation in CA?

What triggers the statute of 

limitation? 
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Recent workers’ comp case: 

Akbar Matani v. IHSS, California 

Department of Social Services
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A spouse, COVID19, and the workers’ compensation policy – what and 

why are there concerns about the See’s Candies, Inc. v. Superior Court of 

CA? 
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